-
L

-
_

MTPABUMTE/TBCTBO POCCHITCKOM OEIEPALILTI

DEIEPAJTIBHOE TOCYIAPCTBEHHOE BIO[DKETHOE OBPA30OBATEIBHOE YUPEXIEHUE
BBICIIETO OBPA30OBAHWA

«CAHKT-TIETEPBYPTCKVVI TOCYJAPCTBEHHBIVI YHUBEPCUTET>
(CTI6TY)

IIPMKAS
25 04 2035 N z/%z;//

(IO BHeceHUHU u3MeneHun B [Ipukas ot 30.09.2022 Ne 10295/1
«O Ha3HAUYEHUHW HAYYHBIX PYKOBOIUTE/ICH
1 YTBEPKACHUU TEM JUCCEpTaIii

L«acnnpaHTOB NIEPBOTO rojia 00y4YeHus B j
2022 roxy»

Bo ncnonnenue tpebosanuit [lpukaza MuHHcTEpCTBA HAyKH U BBICIIEro 006pa3oBaHuUs
Poccuiickoil  ®Pepepaumu ot 20.10.2021 Ne 951 «O6 yrBepxkaeHun (eaepaibHbIX
TOCYJapCTBEHHBIX TpeOOBaHHM K CTPYKTYpE IPOrpamMM IIOATOTOBKH HAy4YHBIX M HAy4HO-
NeJarornYecKux KaJpoB B aCHUpaHType (aJIbIOHKTYpeE), YCIOBUSM HX peajlu3allii, cpoKam
OCBOEHUS HSTHX IIpOTPaMM C YYETOM pa3JdyHbBIX (opM oO0yueHus, 00pa3oBaTeIbHBIX
TEXHOJIOTHI U 0COOEHHOCTEN OTAEIBHBIX KaTeropHit aclmupaHTOB (3BFOHKTOB)Y, [IpHKasa or
23.08.2022 Ne 8909/1 «O6 yrBepkacHun ITojI0XeHHS O MOATOTOBKE HAYYHBIX W HAYYHO-
[earoruYeCKuX KaJpoB B acCIHpPAaHType» B IEJIX OpraHu3alvyl IUIAaHMPOBAaHMSI U ydera
OCBOCHHMSI IPOTrpaMM IIOATOTOBKH HAyYHbIX W HAy4YHO-NENArOrvd4eCKUX KaJpoB B
acCIupaHType,

ITPUKA3LIBAIO:

1. Baecru n3menenus B Ipunoxenne k llpukasy or 30.09.2022 Ne 10295/1 «O
HA3HAYEHUU HAYYHBIX PYKOBOAMTENEH H YTBEPKACHHM TeM HOHCCepTaluii aclipaHTOB
nepporo roga oOydyenus B 2022 roay» (manee — llpunmoskeHue), H3IIOKHB MyHKT 255
ITpunoxxeHus B CleAyIOIIEH peaakinu:

«

Ne | ®HO HayuHnasn Hayuubiii Tema auccepranuu
n/n CHEHHAIBHOCTD | PYKOBOAHTEb
2
255 | Okcac Knpa | 5.2.6. LbiGoBa Bukropus BnusiHue npakTUK COLMATbHO-
APpBHIOBHa MeHeKMEHT Cepreesna, 10UEHT OTBETCTBEHHOI'O YNpaBlcHuUs
Kadeapst 4e10BEYECKHUMH pecypcaMy Ha
OpraHW3alMOHHOrO pe3y/IbTaTHBHOCTL OpraH13aLHy /
noBeAeHus U The impact of socially responsible
yrpasneHus HRM practices on organizational
NEepPCOHAIOM performance
».
2. WU. o. wHavanpHMka VYmpaBieHHs MapKeTHHIa H MeJHAKOMMYHHUKaIUH

rt&pEBI/BI/IHHOBOﬁ A. A. obecnieunTb pazmMelneHne Hacrosiero [Ipukasza Ha caiite CH6FSH1
TeYEeHHE TpeX pabouux NHeH ¢ aaThl U3aanus HacTosmero [prkasa.
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3. 3a pa3psiCHEHHSIMH TI0 cojicpkaHuio Hacrosmero [lIpukasa cuempyer
obpamarbcss MOCPeACTBOM cepBuca «BupryansHas npuemuasi» na caiite CIIOIY k
LPOPEKTOPY 110 HAYYHO# padoTe.

4. IpennoxxeHus 1o W3MEHEHHWIO W/WnHM JomojiHeHuro HacTosmero Ilpukasa
HaNpasJATh Ha aapec 3JIEKTPOHHOH MOUTHI org@spbu.ru.
5. Kontpouss 3a ucnonHenunem nactosuiero [Iprkasa octasisito 3a cOO0H.

OcHOBaHHE: IIPOTOKOJ 3acCeJaHUsl HAYYHOM KOMMCCHH B OOJacTH MEHEKMEHTa OT
03.04.2025 Ne 11/7/2-02-4.

Havansnuk
VYnpaBneHus nporpamMmm acupaHTyphbl W O. B. Baipnanosa
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