CIIMCOK HAYYHBIX TPYOB
3ABBSJIOBOM EJEHBI KUPUJIJIOBHBI (2009 — 2016 rr.)

Ne HanmeHnoBaHue Tpy 0B HaspaHue uzngarennscTBa, KonuuecTn damuus PHUHI] | SCOP AHHOTaLUA
n/n XypHana (HOMep, TOX) 0 COaBTOPOB paboT us,

MeYaTHBIX ABS

JMCTOB WIN
CTpaHHUII
1 2 4 5 6

Momnorpaguu
1 Human Resource Routledge, 2015. 181 Ardichvili A. it} This book provides an in-depth analysis

Development in the Russian
Federation.

https://www.routledge.com/Hu
man-Resource-Development-
in-the-Russian-
Federation/Ardichvili-
Zavyalova/p/book/9780415737
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of the current state of HRD in the
Russian Federation. It covers country-
level policies, organizational-level
programs and strategies, and individual-
level educational and training efforts.
While the study is focused on Russia, its
conclusions will be of value to scholars,
students, and practitioners examining
similar issues surrounding the
emergence and development of HRD
systems in emerging countries.
Furthermore, the authors’ framework for
analyzing HRD on multiple levels and
across various parts of the adult and
vocational education and development
systems offers a unique and important
contribution to the theoretical debate on
comparative educational systems outside
the HRD and HRM communities.



https://mail3.gsom.pu.ru/owa/redir.aspx?REF=HbhoohC3v_rACEhglNHTTLna5md1XISnihTiGbD9Hg6HNiKa39jTCAFodHRwczovL3d3dy5yb3V0bGVkZ2UuY29tL0h1bWFuLVJlc291cmNlLURldmVsb3BtZW50LWluLXRoZS1SdXNzaWFuLUZlZGVyYXRpb24vQXJkaWNodmlsaS1aYXZ5YWxvdmEvcC9ib29rLzk3ODA0MTU3MzcyNTg.
https://mail3.gsom.pu.ru/owa/redir.aspx?REF=HbhoohC3v_rACEhglNHTTLna5md1XISnihTiGbD9Hg6HNiKa39jTCAFodHRwczovL3d3dy5yb3V0bGVkZ2UuY29tL0h1bWFuLVJlc291cmNlLURldmVsb3BtZW50LWluLXRoZS1SdXNzaWFuLUZlZGVyYXRpb24vQXJkaWNodmlsaS1aYXZ5YWxvdmEvcC9ib29rLzk3ODA0MTU3MzcyNTg.
https://mail3.gsom.pu.ru/owa/redir.aspx?REF=HbhoohC3v_rACEhglNHTTLna5md1XISnihTiGbD9Hg6HNiKa39jTCAFodHRwczovL3d3dy5yb3V0bGVkZ2UuY29tL0h1bWFuLVJlc291cmNlLURldmVsb3BtZW50LWluLXRoZS1SdXNzaWFuLUZlZGVyYXRpb24vQXJkaWNodmlsaS1aYXZ5YWxvdmEvcC9ib29rLzk3ODA0MTU3MzcyNTg.
https://mail3.gsom.pu.ru/owa/redir.aspx?REF=HbhoohC3v_rACEhglNHTTLna5md1XISnihTiGbD9Hg6HNiKa39jTCAFodHRwczovL3d3dy5yb3V0bGVkZ2UuY29tL0h1bWFuLVJlc291cmNlLURldmVsb3BtZW50LWluLXRoZS1SdXNzaWFuLUZlZGVyYXRpb24vQXJkaWNodmlsaS1aYXZ5YWxvdmEvcC9ib29rLzk3ODA0MTU3MzcyNTg.
https://mail3.gsom.pu.ru/owa/redir.aspx?REF=HbhoohC3v_rACEhglNHTTLna5md1XISnihTiGbD9Hg6HNiKa39jTCAFodHRwczovL3d3dy5yb3V0bGVkZ2UuY29tL0h1bWFuLVJlc291cmNlLURldmVsb3BtZW50LWluLXRoZS1SdXNzaWFuLUZlZGVyYXRpb24vQXJkaWNodmlsaS1aYXZ5YWxvdmEvcC9ib29rLzk3ODA0MTU3MzcyNTg.
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I'1aBbI B KOLJIEKTHBHBIX MOHOTpPausix

1 National human resource International Human Resource 19 Ardichvili A, na This book offers an international
development strategies: Development (3rd edition), Ed. Minina V perspective on the significant
comparing Brazil, Russia, by John P.Wilson, KoganPage, developments in the field and covers
India and China 2012. 177-195 HRD and learning, organizational

’ learning including a discussion of
http://opentrolley.co.id/BookD change management, a pompar_at_ive
etails.aspx?BooklD=4506471 view of learning education, training and

human resource development in both
developed and emerging countries, a
section covering the training cycle from
identification of training needs to design,
delivery and evaluation and a final
discussion of HRD management
including functions and services,
leadership development, learning spaces
and business ethics

2 Employment Equality and International Handbook on 23 Fiona Colgan, na This chapter considers DM in the
Diversity Managementina | Diversity Management at Aidan Russian Federation (hereafter referred to
Russian Context Work: Country Perspectives I\/:cKearney, aﬁ, Russia) followingdthhe dissolutionfo;

A Elena the Soviet Union and the creation of the
on Diversity and Equal Bokovikova, Russian Federation in 1991 (Domsch

Treatment (2nd edition).
Edward Elgar Publishing,
Chapter 13. Edited by Alain
Klarsfeld , Lize A.E. Booysen
, Eddy Ng , lan Roper , Ahu
Tatli, 2014, 217-240

http://www.elgaronline.com/ab

stract/9780857939302.xml?rsk

Sofya Kosheleva

and Lidokhover, 2007). Russia's size,
unique history, diverse population, fast-
growing economy and increasing
penetration by multinational companies
(MNC:s) over the past two decades
(Zavyalova et al., 2011) make it a
fascinating example of a transitional
economy.



http://opentrolley.co.id/BookDetails.aspx?BookID=4506471
http://opentrolley.co.id/BookDetails.aspx?BookID=4506471
http://www.elgaronline.com/abstract/9780857939302.xml?rskey=wuo2t9&result=3
http://www.elgaronline.com/abstract/9780857939302.xml?rskey=wuo2t9&result=3

ey=wuo2t9&result=3

3 Human Resource Handbook of Human Resource 14 Dirani K. M., na This chapter focuses on the development
Management in Russia, Management in Emerging Ardichvili A., of human resource management (HRM)
Central and Eastern Markets. Eds. F. Horwitz. P. Cseh M. practices in Central and Eastern Europe
Europe. Budhwar. Edward Elgar (CEE) and Ru_SS|a. CEE includes six

Publishing. 2015. 357-371 former countries of the Eastern Bloc

ublishing. i (Poland, the Czech Republic, Slovakia,
http://www.elgaronline.com/vi Hungary, Bulgaria, and Romania)
ew/9781781955000.xml

CTaTbu B MEKAYHAPOIHBIX JKypHaJIax

1 Assessment of Labor Journal of European Industrial 25 S. Kosheleva na The paper investigates personal and
Behavior Factors and Training, 20009, D environmental factors providing for the

Selecting Line Managers. vol.33, No 3
Lines of Development at 271-296
Russian Industrial
Enterprises

efficiency of line managers’ activity and
contributing to their professional and
career advancement. The paper

studies the prognostic value of the
assessment of personal and
environmental factors providing for the
efficiency of line managers’ activity
according to Blumberg and Pringle’s
methodology in order to select their lines
of training and development.



http://www.elgaronline.com/view/9781781955000.xml
http://www.elgaronline.com/view/9781781955000.xml

Management by Values as a
Core Tool of HRD during
the Economic Transition:
An Example of Russian
Enterprises

Human Resource Development
International, 2009,

vol.12, No 4

449-457

The article analyses the role and the
significance of management by values in
the conditions of transition from one
socio-economic system to another. The
theoretical aspects of the problem and
the results of empirical research
conducted in a number of Russian
companies are examined. An assumption
is made about organizational values
influencing the formation of personal
priorities and guiding principles of the
employees, which leads to the increase
of the degree of social responsibility of a
given business.

Gender Stereotyping and its
Impact on Human Capital
Development in
Contemporary Russia

Human Resource Development
International, 2010,

vol.13, No 3

341-349

S. Kosheleva

This article starts with a brief overview
of role of women in the workforce in the
former USSR and contemporary Russia.
Next, gender stereotypes in human
capital development practices of Russian
companies are described. The article
presents the results of a study of gender
aspects of human capital practices
(including hiring, evaluation, training
and development, and promotion
policies) in 60 Russian companies from
9 sectors of the economy.

Relationship between
Organizational Culture and
Job Satisfaction in Russian
Business Enterprises

Human Resource Development
International, 2010,

vol.13, No 2

225-235

11

D.Kucherov

This paper examines the correlation
between organizational culture,
psychological contract and job
satisfaction in the context of cooperation
between employers and employees in a
new social and economical environment.
The empirical study is based on the
analysis of the personnel survey data
from thirteen St. Petersburg and
Moscow companies.




Human resource Int. J. Human Resources 14 A.Ardishvili, na This study compared HRM/HRD
management and Development and S. Kosheleva. practices of indigenous Russian
development practices in Management, 2011, companies and foreign MNCs, operating
indigenous Russian V/2/3/4, 179-193 in Russia. The respondents included
companies and foreign 358 employees from 30 large business
MNCs: a comparative organisations in IT and advertising/PR
analysis sectors of industry, located in Moscow,
St. Petersburg, and other large
industrial centres of the European part of
Russia. Statistically significant
differences were found among the two
groups of companies in approaches to
goal setting, decision making,
performance assessment, and employee
training and development. Implications
for HR managers and recommendations
for future research are provided.
Work meaning among mid- | Asia Pacific Journal of 20 P.Kuchinke na A survey-based study on the meaning of
level professional Human Resources, 2011 A.Ardichvili C work of some 1500 mid-level
employees: A study of the | 49(3) 264-284 M.Borchert professional employees in private and

importance of work
centrality and extrinsic and
intrinsic work goals in eight
countries

E.Cornachione

public organizations in eight countries.
Using the country clustering described
in the GLOBE series of studies and the
theoretical framework of the Meaning
ofWork study, five hypotheses were
tested. The study found support for the
universal valuation of work and family
as major life domains and the relative
importance of leisure, religion, and




community involvement.

HRD practices and talent European Journal of Training 18 D.Kucherov na This paper is the first large-scale study

management in the and Development, 2012, in Russia which examines the

companies with the Vol.36, 1, 86- relationship between HRD system and

employer brand 104 employer brand and enables companies
to modify their HRD policies and
practices in order to become attractive
employer in an era of the so-called “war
for talents”.

Human capital European Journal of Training 20 A.Ardichvili, na The paper is aimed at conducting a

development: comparative | and Development V.Minina macro-level analysis of Human Capital

analysis of BRICs

2012, Vol. 36, No.2, pp.213-
233

Development strategies, pursued by four
countries, commonly referred to as
BRICs. Our analysis is based on
comparisons of macro indices of human
capital and innovativeness of the
economy, the measures of society’s
innovativeness and its efforts to promote
its knowledge-based resources. The
analysis and comparison of the above
indices is supplemented by the evidence
review based on a comprehensive
review of related academic articles,
reports of international organizations,
and government publications. The
authors assess strengths and weaknesses
of each country’s HC development
efforts.




Assessing the efficiency of
HRD practices in
knowledge-intensive firms

Human Resource Development
International, 2013, 16:5, 590-
598

S. Kosheleva

The article presents the results of a
comparative study of human resource
development (HRD) in two groups of
knowledge-intensive firms: those
working in the information technology
(IT) field and in advertising/public
relations (PR) field. One hundred
Russian medium-sized enterprises
participated in the study. The
guestionnaire was developed on the
basis of the European quality standard
‘Investors in People’. The study findings
suggested that the differences in HR
practices aimed at personnel
development between two groups of
companies were statistically significant.

CraThH B pOCCHHCKHX JKypHAIax

1

OCOOEHHOCTH yIpaBIICHHS
YeJI0BEUCCKUMH PECypCcaMu
WHHOBAIIMOHHO-aKTUBHBIX
KOMIMaHUi.

Bectauk Cankr-
ITerepOyprckoro
YHUBEPCHUTETA.

Cepus «MeHeTKMEHT».—
2012. — Bpim. 2.

C.Komrenesa,
E.SIxonToBa,
IIT.Kaxxapos

na

B crartbe uccneyoTcss 0cOOEHHOCTH
CHCTEM YIPaBIICHHS YeIOBEYCCKUMHU
pecypcaMyl ”HHOBAIIHOHHO-aKTUBHBIX
KoMmaHuil. ONUCHIBAIOTCS IOAX OB
OTEYECTBEHHBIX M 3apYOeKHBIX
CIICIMAIICTOB K PacCMaTPHBACMOM
npoOiiemMe. AHATH3UPYIOTCS
0COOEHHOCTH CTPATEeTvH U MPAKTUKH
YIIPABIICHHUSI YE€JIOBEUYECKUMHU
pecypcaMu, CriocoOCTBYOIINE
WHHOBAIIMOHHOW aKTUBHOCTH. Jlenaercs
BBIBO/J] O TOM, 4YTO B HaCTOS[HII/Iﬁ Iepruoag
BPEMEHHU MOJICIIH YIIPABJICHHS




MHHOBAIlMOHHOW aKTUBHOCTBIO HEIb3s
CYMTATh OKOHYATEITHHO
c(hopMHUPOBaHHBIMHU, OJTHAKO B TEX
KOMIIaHUSIX, B KOTOPBIX TPOBOJISATCS
MHHOBAIlMOHHBIC TPOEKTHI, CYIIECTBYET
HEJIOCTHAS CTPATErus UX pean3alii,
BKJIIOYAIOIIAsl CUCTEMY YTIPaBICHUS
YEeJI0BEUECKUMU PECYPCaMH,
OTJIMYAIOITYIO UX OT
«HEWHHOBAIIMOHHBIX)

[IpakTuku ynpaBieHus
YEJIOBEYECKHMHU pecypcaMu
B MHHOBALIMOHHO-aKTUBHBIX
KOMITaHUSIX.

Bectauk CIIOI'Y. Cepus
Menemxment, 2014, Ne 2, c.
136 - 163.

27

B.1lp160Ba

Ja

Cratbst IpeCTaBIsICT Pe3yabTaThl
TEOPETUUECKOr0 aHaU3a 3apy0eKHOTO
OIBITA U AMIIUPUUYECKOIO UCCIIENOBAHUS
poccuiickux komnanui. Llenbro
UCCJICI0OBAHUS SBIISICTCSI BHISIBIICHUE
npakTuK YUP, criocoOcTByOMIMX
Pa3BUTHIO HHOBAIMOHHOTO pabovero
MOBEACHUS U KaK CIEJICTBHUE
MOBBIMIAIOIINX NTHHOBAITOHHYIO
aKTUBHOCTb KOMIaHuil. K oCHOBHbIM
3a/1a4uaM UCCJIEeI0BaHUS MOXKHO OTHECTHU:
*BBISIBIICHUE (PAKTOPOB, OTPEACIISIONINX
(hopMHIpOBaHUE HHHOBAITHOHHOTO
paboyero MoBeICHUSI B MHHOBAITMOHHO-
AKTUBHBIX KOMIIAHUSX;

*BbIABJICHUE TTPAKTUK Y UP, CBA3aHHBIX C
MHHOBAllMOHHOW aKTUBHOCTBIO
KOMITaHUH, TOCPEJICTBOM
CpPaBHUTENBHOIO aHAIN3a
MHHOBAllMOHHOI0-aKTHUBHBIX KOMIIAHUI
Y KOHTPOJIbHOW IpYyTITbI KOMIIAHUH.




[IpakTuku 00y4eHUs U
pa3BUTHS TIEPCOHANA KaK
(haKTOp MHHOBALIMOHHOI'O
Pa3BUTHS OpPTaHH3AIINH.

Becrauk CIIOI'Y. Cepus
Meunemxmenrt. 2014. Bei. 3.
Ctp. 76-109

27

A.Ancypbes

Ja

B crarbe uccnegoBana B3auMoCBSI3b
MIPAKTHK OOYYECHUS U Pa3BUTHUS
NepcoHasa U MHHOBAIIMOHHOM
JIeATEeIbHOCTU KOMITaHUH. B ocHOBY
aHajan3a MoJIOXKeHa KOHIICTILHSA
HayyJaroleicsi opraHu3alyu.
IlonyyeHHBIE pE3yNnbTATHI
SMITUPUYECKOTO UCCIETOBAHUS
TTO3BOJIMIIN 3aKJIFOYHThH, YTO HE BCE
MIPAKTHKU 00Y4YEeHHS IEpPCOHANa
MOJIOKUTENBHO CBSA3aHbI C
WHHOBAITMOHHOW aKTHBHOCTHIO
KOMIIaHUH

B3aumMocBs3b ynpaBineHus
YEeJI0BEUECKIUMU pecypcamu
1 MHHOBAITMOHHOM
AKTUBHOCTH POCCUUCKUX
KOMITaHUH

Poccwuiickuit )xypHan

MeHemkMenTa. — 2014, — Beimn.

12, Ne 3 ¢. 3-32.

29

B.11p100Ba,
E.SIxonToBa

na

B nacrosmeit pabore caenan 0030p
3anaJHbIX UCCIEIOBAaHUN U
TEOPETUUYECKUI aHaJIU3 OIbITa
3apyOeXHBIX KOMITAaHUH, HA OCHOBE
KOTOPOTO MPOBEAECHO SMIINPUUECKOE
WCCIIETOBAHNE B3aNMOCBSI3U CTPATETUH
Y TIPAaKTUK YIPaBJICHHS TEPCOHAIOM H
MHHOBAIIMOHHOW aKTUBHOCTH
POCCUNCKHUX KOMIaHUI.

IToaxoapl K 00YUEHUIO U
Pa3BUTHIO TIEpCOHANIA B
WHHOBAIIMOHHO-aKTHBHBIX
komnaHugx crpad bBPUK

Bectauk CIIOI'Y. Cepust
Menemxment. 2015. Ne 3. c.
47 - 83.

36

A.Ancydnes, A.
Apnumsunm, /.
JIn, 3.

Kopuagunomne, C.

SnaB

Ja

Pe3ynpraThel aHanM3a HHPOPMAIIMOHHBIX
HCTOYHUKOB U IIPOBEJEHHOTO
SMIIMPHYECKOTO UCCIICTOBAHUS
HO3BOJIMJIM 3aKJIFOUUTh, YTO B
MHHOBAIIMOHHO-aKTUBHBIX KOMIIAHHUIX
ctpal bPUK cymecTByroT kak
YHHBEpCaIbHbIE, TAK U KOHTEKCTHO
00yCIIOBIIEHHBIE TIOIXO/BI K PAa3BUTHIO U
o0OydeHuto nepconana. B meinom
UCIIOJIb3YEeMbIE MOIXO0/IBI MOXKHO
OIICHUTDH KaK THOPHUIHBIC.

B xauecTBe OCHOBHBIX (haKTOPOB,
BJIMAIONINX HA BBIOOD MOJXOO0B U
COOTBETCTBYIOIIMX MPAKTUK O0YUEHUs,




PacCMOTPEHBI COLIUATIBLHO-
9KOHOMHUYECKUH U KyJIbTYpPHBIN
KOHTEKCTBHI.
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