AHHOTAIIMS HAa IUKJ CcTaTed A.ICHXO0JI.H.,
npogeccopa kKapeapsl OpPraHU3alMOHHOIO
NMOBEJCHUSI W  YIPABJEHHUS IEPCOHAIOM
HucTuTyTa « BhICIIAas HIK0JA MEHEIKMEHTA)
ClloI'y (manee - BHIM  CIIoI'Y)
3aBbssioBoii E.K. mo Teme «YmpasieHnue
Pa3BUTHEM YeJOBEYECKHX PeCypCcoB»

OKOHOMHMKA CErOJHSI OITUPAETCS HA TAKOE
NOHATHE KaK 3HaHMs, HOCHUTEISIMH KOTOPOIO
ABIISIFOTCS, pexJie BCETO, JIFOIH.
KoHKypeHTOCTIOCOOHOCTh 1000# KOMIaHuu, a
TakkK€ BO3MOXHOCTh  pealu3auuu  OusHec
CTpaTeruu OnpeenseTcs CIOCOOHOCTBIO
3¢ (peKTHUBHO ynpaBisATh U pa3BUBATh MEPCOHA,
npeBpaiiasi €ro 3HaHus B OPraHU3alMOHHBIN
kanuTayn. CTpaTernyeckod LeNbl pa3BUTHUSA
yenoBeyeckux pecypcoB  (PUP)  sBusercs
o0ecrieyeHne KOMIAHUU KBaJTU(UIIMPOBAHHBIM
MIEPCOHAJIOM, 3aUHTEPECOBAHHBIM B PpELICHUU
OCHOBHBIX 33]1a4 OPraHU3aLlAH.

KoHkypeHTOCIOCOOHOCTh KOMITAHUK B
YCIOBUSIX HHHOBAI[MOHHON OSKOHOMHMKH  BO
MHOI'OM 3aBUCUT OT UX YMEHUN NPHUBIEKATh,
COXpaHsTh, MCIIOJNb30BaThb U IOArOTABIUBATH
CIIELUATIMCTOB B YCJOBHUSIX OCTPOIO KaJpOBOIO
nedummra. Bcee 3TO oOyciaBiIuBaeT
aKTyaJIbHOCTh M3Y4YEHMsI NPOLIECCOB M METOJIOB
yIpaBiIeHUsS pa3BUTHEM YEJI0BEYECKUX
peECYpcOB Ha Makpo- W OpraHHU3alMOHHOM
YPOBHSIX.

3ajady TIpOBENEHUS MHCCIEIOBAaHUN B
3TOH  00JacTHM  pemiaer  MeXIyHapoJHas
Axagemusi Pa3Butus YenoBeueckux Pecypcos
(AHRD), umeromiasi cBou OT/CICHUSI B CTpaHAX
Pa3BUTHIX U PA3BUBAIOLINXCS PHIHKOB.

K coxanenuro, B Poccnu KOJIMYECTBO
IIPOBOANMBIX B 3TOM HaIpaBJIEHUU
HCCIENOBaHUN SBHO HemocTtaToyHo. Pabora,
Hauatas E.K. 3aBpsanmoBoi, sBIsIeTCI B
3HAUYUTEIIBHOM  CTENEHM  ITMOHEPCKOM W
BBI3bIBAET  MHTEPEC  CHELMAIUCTOB,  4YTO
MOATBEPKIAETCA  €XKErOJHO  BO3paCTArOLIUM
KOJIMYECTBOM LIUTHUPOBAHUM M MHJEKca XHpIIa.
[[ukn crareid, MpPenCTaBICHHBIX Ha KOHKYPC,
COJICPKUT Pe3yiIbTaThl U3ydeHUs 3(PPEeKTUBHBIX
METOJIOB U MEXaHU3MOB YIPABIEHUS Pa3BUTHEM
4yernoBeyeckux — pecypcoB. OH  BKIIOYAET
KOMIIapaTHUBHBIE UCCIIEIOBAHUSI, TIPOBEACHHBIE B
COCTaBE MEXIYHApOJHBIX HCCIIEN0BATENIBCKUX
rpynn, uccieaoBanus Poccuiickoit cnenuduku
YVOpaBJI€HUS HAa MaKpO-U OpraHu3aluOHHOM

Annotation on a series of articles of Doctor
of Psychological Science, Professor of
Organizational Behavior and Human
Resource Management Department of
Graduate School of Management SPbU
(hereinafter referred to as GSOM SPbU)
Elena K. Zavyalova entitled “Management
of human resources development”

The economy today is based on such a thing
as knowledge that is carried by, above all,
people. The competitiveness of any company,
and the ability to implement business
strategies depends on the ability to manage
and develop staff effectively turning its
knowledge into organizational capital. The

strategic objective of human resource
development (HRD) is to ensure the
company's qualified personnel who are

interested in solving the basic problems of the
organization.

The competitiveness of companies in the
innovation economy is largely dependent on
their ability to attract, retain, use and prepare
specialists in acute staff shortages. All this
causes the relevance of studying the
processes and management of human
resources development at the macro and
institutional levels.

The task of carrying out research in this area
decides the international Human Resources
Development Academy (AHRD), which has
its offices in the countries of the developed
and emerging markets.

Unfortunately, the number of ongoing
research in this direction is obviously not
enough in Russia. The work started E.K.
Zavyalova is largely pioneer and causes
interest of experts, which is confirmed by
annually increasing number of citations and
h-index. Series of papers submitted to the
contest, contain the results of the study of
effective methods and mechanisms of
management of human resources
development. It includes a comparative
research conducted as part of the international
study groups, study of the Russian specifics
of the management at the macro and
organizational levels, the study of specifics of
the development of human resources in
emerging markets (Brazil, India, China), the
research of human resource development




YPOBHSIX, HCCJIEIOBAaHUS CHENU(DUKH Pa3BUTHS
YeIIOBEUYECKHX PECYpCOB CTPaH Pa3BHBAIOIIMXCS
PBIHKOB (bpazunum, WNunuu, Kuras),
WCCJICTIOBAHMSI METO/IOB PA3BUTHS YEIIOBEUCCKHIX
peCypcoB HHHOBAIIMOHHO-aKTUBHBIX KOMITAHUH.

Hayunbie  Tpynbl  OCHOBaHBI — Ha
pe3yibTaTtax SMIUPUYCCKUX HUCCICIOBAaHHM, C
MPUMEHEHHEM KAa4eCTBEHHBIX M COBPEMEHHBIX
KOJIMYECTBEHHBIX METOIOB, YTO IO3BOJISIET
CyIUTh O HAAS)KHOCTH U OOOCHOBAHHOCTHU

MMPEACTAaBJIICHHBIX BEIBOJOB 1 peKOMCHHaHHﬁ.
BnepBHe B OTCYCCTBCHHBIX
HCCICOOBaHUAX Obu1a HCIIOJIB30BaHa

TEOpEeTHYECKass KOHUENIUs OpPraHU3allMOHHOIO
MHHOBALIMOHHOIO IOBEIEHUS, YTO I03BOJIMIO
OIMCaTh MOJEIM WHHOBALMOHHOTO ITOBEICHUS,
BIMSIONIETO HA DJKOHOMMYECKHE Ppe3YJbTaThbl
kommanuii. [lpencraBieHHble HAydHBIE PaOOTHI
BHOCAT CYIIECTBEHHBIM BKJIAJ B pa3BUTHE
Teopun YIIPaBJICHUS 4eJI0BEYECKUMHU
pecypcamu, pacIMpsisi Hay4HbIEC IIPEICTABICHUS
0 MOJEIIAX M METOAAX YNPAaBICHUS U Pa3BUTHSL.

O‘ICBI/I[{HO, YTO HCCICIAOBAaHUC MCXAaHU3MOB
YIpaBJICHUA ImpoueccaMu Pa3BUTHA
YCJIOBCUYCCKUX PECYypCOB HU  TCOPCTUUCCKOC

000CHOBaHME MOJieNiell yNpaBieHUs HMMEIOT
TaKXKe MPHUKIATHOE 3HAYCHHUE ISl MPAKTHKOB
MEHEKMEHTA.

Cratbu  ObUIM  ONYOJUKOBaHBI B
BEAYIIUX 3apyOeXHBIX M POCCUHCKUX HAyUHBIX
KypHajax, B TOM 4YHCIIE HHIEKCUPYEMBIX B
0a3ax Web of Science Russian Science Citation
Index, Scopus u PUHII. Bce cratbu mporum

OpeBapuTeNbHYl0  anpobanuilo B BHUJE
JOKJIAaJ0B  Ha  BEAYIIMX  MEXIYHapOJHbIX
HaY4HBIX KOH(EepEeHIHIX B o0nacTtu

MEHE/DKMEHTa, B TOM YHCIIe Ha KOH(PEPECHIIHUIX
non natpoHaxkxem AHRD, BAM.

[Ipu3nanme  KadecTBa  MPOBOJIMMBIX
WCCIIETIOBAaHUM TMOJTBEPKAACTCA BKIIOUYEHHUEM
E.K. 3aBpssioBOl B COCTaB peAaKIIMOHHBIX
KOJJICTUH M3BECTHBIX MexayHapoaHbix (The

International Journal of Human Resource
Management (B), Human Resource
Development International ©) u
OTEYECTBEHHBIX (Poccwuiickmii Kypnan
Menemxmenta, Becrauk  CIIOIY  cepus
MeHenKMEHT) )KypHaJOB.

Baxnocts TEOPETUYECKUX 51

MPAKTUYCCKUX PEC3YJIbTATOB, IIPCACTABIICHHBIX B
CTaTbAX, MOATBCPKIAACTCIA BOCTpe6OBaHHOCTBIO
BKIIIOYUCHU A paccMaTpruBaACMBIX TEM B

methods of innovatively-active companies.
Publications based on the results of empirical
research, using qualitative and modern
quantitative methods, that gives an indication
of the reliability and validity of the presented
findings and recommendations.

For the first time in domestic researches the
theoretical concept of  organizational
innovation behavior was used, which made it
possible to describe a model of innovative

behavior, affecting the economic
performance of companies. The presented
research  papers make a significant

contribution to the development of human
resource management theory, expanding the
scientific understanding of the models and
methods of management and development.
Obviously, the study of mechanisms of
management process for human resource
development and theoretical rationale of
management models also have practical
significance for the management practice.
The articles were published in the leading
Russian and foreign scientific journals,
including those indexed in the databases Web
of Science Russian Science Citation Index,
Scopus and RISC. All articles have been pre-
tested in the form of reports on the major
international conferences in the field of
management, including at conferences under
the auspices of AHRD, BAM.

The recognition of the quality of the research
confirmed by the inclusion of E.K. Zavyalova
on the editorial boards of renowned
international (The International Journal of
Human Resource Management (B), Human
Resource Development International (C)) and
Russian (Russian Journal of Management,

Journal of Management, SPbSU Series)
journals.
The importance of the theoretical and

practical results presented in the article, is
confirmed by the demand for the inclusion of
the topics of academic disciplines in the
program. In September, 2016 St. Petersburg
State University Publishing House produces a
teaching manual "Management of human
resources development” for additional
education programs EMBA, one of the
authors of which is E.K. Zavyalova (co-
author — assistant professor of Organizational
Behavior and Human Resource Management




MporpamMMbl y4eOHBIX TUCHUILIMH. B ceHTsOpe
2016 r. wmparensctBo CIIOIY  BhIMycKaeT
yueOHO-MeToInYeckoe mocodue «YIpaBieHue
pa3BUTHEM  YEJOBEUECKHUX PECypcoB»  AJs
IpPOrpaMMbl  JTOTIOJHUTEIBLHOTO  00pa3oBaHUs
EMBA, onnum 13 aBTOPOB KOTOPOTO SIBISIETCS
E.K.3aBbssmoBa (coaBTOp JOIEHT Kadeapsl
OpPraHM3alIOHHOTO IIOBEJIEHUS U YIPaBICHUS
yenoBeueckumMu pecypcamu  M.O. Jlaryxa).
OcHOBHBIE TOJIOXKEHMSI CTaTell HAXOIAT CBOE
MpPUMEHEHUE B JIEKIIMOHHOM Kypce «OO0yueHue
U pa3BUTHUE I[I€PCOHANA», YUTAaEMOM Ha
OakanaBpckoii mporpamme BIIIM CIIoI'Y.

HayuHnble uccienoBaHusl BBINOJIHEHBI B
pamMKax Kadenpsl OpraHU3alIOHHOIO
MOBEICHUSI U yIpaBieHud nepcoHaiom BIIM
CII6I'Y, uTo MO3BOJMIIO IPUBJIEYb K HAyYHBIM
IIPOEKTaM MOJIOJBIX IIpENoIaBaTeIIeH,
ACIHUPAHTOB U CTY/IEHTOB.

Latukha M.O.). The main provisions of the
articles are used in a lecture course
"Education and development”, presented at
baccalaureate program at GSOM SPbU.
Research carried out in at the Department of
Organizational ~ Behavior and  Human
Resource Management GSOM SPbU that
allowed to attract young teachers and students
to research projects.




